1. Code of Conduct

1.1         Purpose
                                                   
1.1.1 The following code of conduct sets out the minimum standards of conduct and behaviour expected from all Student members. 

1.2        Background

1.2.1 The Union aims to provide all its Student Members with the support and guidance they need to achieve success whilst at University. This Code of Conduct sets out the standard of conduct the Union expects of student members and that it believes is consistent with helping the overall membership to get the most from their experience.
1.2.2 Any Students Member who is alleged to have breached this Code of Conduct will be subject to the procedures outlined within the Discipline Procedure Disciplinary Procedure 2022-2027.docx
1.2.3 [bookmark: _GoBack]The Board of Trustees and the relevant Senior Staff Member at the Union have an ongoing responsibility to the membership as a whole and therefore have the right to suspend or terminate membership (see Disciplinary Process ) if a Student Members conduct is found to have breached this code. 
1.2.4 Failure to comply with the Code of Conduct constitutes misconduct and may also result in a Student Member being referred to the University’s disciplinary procedures. https://www.qmu.ac.uk/media/8d890b7ac888013/student-discipline.pdf 

1.3.        Code of Conduct
1.3.1     The following shall constitute misconduct according to this Code of Conduct:
1.3.1.1. Violent, indecent, disorderly, threatening, abusive or offensive behaviour to any student, employee of the University or the Union or any visitor to the University or Union or any member of the local community. 
1.3.1.2.  Abusive, threatening or offensive language (verbal or written – including online) to any student, employee of QMU or QMUSU or any visitor to the University.
1.3.1.3. Dishonesty, theft, fraud and falsification of records.
1.3.1.4. Action likely to impair safety on University or Union premises. 
1.3.1.5  Harassment of any student, employee of the QMU or QMUSU or visitor to the University.  In this context harassment means any behaviour or action, spoken or written words, usually, but not necessarily, repeated or persistent, directed at a specific person, which  alarms or causes substantial emotional distress to that person without any reasonable grounds. 
1.3.1.6 Discrimination of any individual or group of individuals, specifically the unjust or prejudicial treatment of different categories of people, including those with protected characteristics as defined in the Equality Act 2010. https://www.legislation.gov.uk/ukpga/2010/15/contents 
1.3.1.7 Sexual misconduct which includes (but is not limited to) assault, sharing sexual images and making inappropriate and unwanted sexual comments.
1.3.1.8 Damage to, or defacement of, University or Union property whether caused intentionally or recklessly.
1.3.1.9 Misuse or unauthorised use of University or Union premises or items of property.
1.3.1.10 Failure to comply with the Unions Financial policies and procedures. Finance Regulations 2022 - 2027.docx
1.3.1.11 Failure to comply with the Union’s policies and procedures in relation to elections, meetings and any other Union business. 
1.3.1.12 Any other behaviour which could bring the Union or University into disrepute. 
1.3.1.13 Any other behaviour which constitutes negating the values of the Union as an organisation.   

1.4  Sports and Societies
 
1.4.1 In addition to the principles outlined above members of all SU Sports and  Societies and Student Groups agree to:  
1.4.1.1 Compete in a manner of good sportsmanship, regardless of the nature of the competition, when representing the Union and/or university in a sports fixture.
1.4.1.2 Operate within the rules of the sport/activity including national guidance which govern the sport/activity,
1.4.1.3 Not use any form of peer pressure.
1.4.1.4 Not to carry out, take part in or promote “initiation” ceremonies. Initiation 2022 -2027.docx
1.4.1.5 Not to be unduly intoxicated at any event or activity where such behaviour could be deemed as inappropriate.
1.4.1.6 Be aware of behaviour and the impact on others, particularly members of the QMU and local community.
1.4.1.7 Report any concerns for the health, safety or welfare of its members to a member of the SU or University.
1.4.1.8 Committee members must adhere to their role descriptions as laid out in the Sports and Societies Guidebook which can be accessed here S&S Guide 22-23.docx
1.4.1.9 Read and adhere to the regulations set out in the Sports and Societies Guide and refer to its Code of Conduct for additional regulations. 





1.5   Class Reps and Student Representatives 

In addition to the principles outlined in section 1.3 – Code of Conduct – all Class Reps and Student Representatives should consider the regulations below: 
 
1.5.1 Student Representation is a key role of QMUSU. The University and QMUSU are committed to ensuring that the student voice is heard and an effective student representation system can provide valuable feedback regarding the academic experience.  The following regulations outline the expectations for Class Reps and Student Representatives in order to ensure effective student representation

1.5.1.1 The primary expectation of a Class Rep is to gather feedback from their peers in a constructive manner and deliver this to the appropriate body, for example, a programme Leader, Lecturer, Elected Officer or the Students’ Union.  They should then report back to their peers
1.5.1.2 Once elected, a Class Rep will attend Class Rep training offered by the Students’ Union. 
1.5.1.3 Class Reps are expected to attend Student Staff Consultative Committees (SSCC) and when required convene or take notes at the meeting, following the guidelines set in the Class Rep Handbook. Class Rep Guide 22-23
1.5.1.4 Class Reps are expected to attend at least one Academic Council per semester. If Class Reps are unable to attend, they should send apologies to the SU and forward any issues they/their class wish to be raised. 
1.5.1.5 Class Reps who have not engaged with training, meetings or their classmates will be sent an email at the end of Semester One asking if they wish to continue in Semester Two. This provides an opportunity for student reps to resign their post if they wish to. 
1.5.1.6 By taking up the post of Class Rep, students give permission for their name to be shared with the relevant staff and students  involved with the student representation process such as (but not limited to) the School Office, elected officers, the Students’ Union Team, and the class they are representing. 

1.6    Class Reps and the Student Staff Consultative Committee (SSCC)

1.6.1 Attending SSCC is a core component of the Class Rep role. Class reps are expected to attend the meeting or, if they cannot attend, send apologies with any relevant business or items they wish to raise. 
1.6.2 SSCC’s are a useful platform for Class Reps to raise any issues which are pertinent to the students they are representing. These views should be taken from the whole cohort. 
1.6.3 A well run SSCC will allow opportunities for each individual to deliver their feedback. 
1.6.4 SSCC’s are usually chaired by an academic member of staff with minutes taken, however the Class Rep may be asked to fulfil these roles and should refer to the Class Rep Handbook or the Student Representation and Support Coordinator (SRSC) in the Students’ Union for advice. 
1.6.5 Any notes taken by a Class Rep or Student representative must be a respectful and true account of what has been discussed and sent to the relevant Programme Leader for approval. 
1.6.6 Any actions or progress discussed at the SSCC should be reported back to the students by the Class Reps themselves.
 



